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ESC/HIG 

Human Resources Systems Division 

Vision 

Provider of choice for integrated, 

enterprise information capabilities 

for human resources processes 

Mission  

Efficiently acquire and sustain 

world class human resources 

business process automation 

We execute the full software sustainment life cycle, delivering and 

sustaining IT solutions that provide HR services for every Airman 
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Director 
Mr. James Nally 

(Acting) 

Human Resources Systems Division 

(ESC/HIG)  

 
ENGINEERING &  TECH OPS Branch 

Mr. Tony Pradia 
             

 - Database Applications 
-  Technical Operations 
-  Legacy systems Engineering 
-  PSD Engineering 

 
LEGACY SYSTEMS SUSTAINMENT Branch 

Major Dan Cantu (Acting) 
 

- Legacy Military Applications 
- Legacy Civilian Applications 
- Web-based Apps 

 

PERSONNEL SERVICES DELIVERY 
TRANSFORMATION Branch 

Ms. Lynne Hamilton 
 

-  Future Systems 
-  Infrastructure Management 
-  PSDT-SP Contract Management 

 CONTRACTING 
Branch 

 
Mr. Dave Bailey  

ENTERPRISE CAPABILITIES 
SUPPORT Branch 

 
Ms. Jackie Paugh (Acting)  

 
TEST Branch  

 
 

Mr. Gil Dominguez  
 

 
DIRECTOR’S ACTION 

GROUP 
 

Major Alida Forbes 
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ESC/HIG Acquisition Programs  

Integration / Test Design / Development 
Key events Requirements Definition/Concept activities   Production / Fielding 

AF Human Resources  

Applications Development 

FY11 FY12 FY13 FY14 FY15 

AF/A1 SOA 
  

                   

  

   eBOSS Increment 2a  

AFFMS 2 

eBOSS Increment 1    

FY16 

  

FY17 

  

  

  

 

PE65018F (AF-IPPS) 

Web Services (~700 Mil elements) 

 

PE91220F (PSD) 
 

Web Services (~800 Mil elements) 

Web Services (~1000 Civ elements) 

Web Services (~700 Mil elements) 

Aggregation Services 

eForms Increment 1 
  

IOC 

Fielding 

Fielding 

Fielding 

Fielding 

IOC 

Fielding 

IOC 

PE65018F (AF-IPPS) 

eForms Increment 2 

Fielding 

Award 

Award 

Award 

  

AFEON 

eBOSS Increment 2b  
                   

Fielding 

Award 

eForms Increment 3 

Fielding Award 

Award 

Award 



I n t e g r i t y  -  S e r v i c e  -  E x c e l l e n c e 

Program Purpose 
Approximate 

Contract Value 
RFP Date 

Electronic Board Operation 

Support System (eBOSS) 2B 
Automation of all AF Board processes $3.5M 2013 

Electronic Board Operation 

Support System (eBOSS) 3 

Automation of all AF Board processes 

 
$3.5M 2014 

Air Force Equal Opportunity 

Network (AFEON) 
Secure, Equal Opportunity capability $2.5M 2013 

Follow-on  AF/A1 Electronic 

Forms (Increment 3) 

 

Additional Forms, 2 – Way interfacing with 

Personnel System of Record & Roles 

Based Access for further automation of 

workflows 

$3.5M 2013 

Military Passcode (MilPAS) 

Upgrade / Replacement 

Replace current unsupported HR 

deployment  tool  
TBD 2013 

Web App Modernization 

Replace current WEB applications 

w/newer technology; seeking ways to 

consolidate like-capability 

TBD 2013 

IT FOA Consolidation 
Facilitates efficiencies required in the new 

AFPC FOA 
TBD TBD 

HIG Upcoming Opportunities 

(Vendor Day, May 12) 
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Project:  Electronic Board Operations Support System (eBOSS) Spiral 2B 
Management Level Reviews (MLRs) 

 

 Objective: Modify eBOSS to provide automated board capability to MLRs 

 Scope:  Automation of MLRs will necessitate architecting eBOSS solution to service 
all MLRs (112 disparate locations) and modify existing system in order to conduct 
paperless boards. 

 Acquisition Approach:  Projected use of NETCENTS2 Multiple Award Contract 
Vehicle; Small Business Set Aside 

 Timeframe:  12 Month PoP; 2013 

 Dollar Value:  $3.5M 

 

RFP:  2013 

POC: ESC/HIG Workflow (554ELSG.PNSPO@us.af.mil) 

Upcoming Opportunities 
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Project:  Electronic Board Operations Support System (eBOSS) Spiral 3 
Force Development (Developmental Training Boards) 

 

 Objective: Modify eBOSS to provide automated board capability for Developmental 
Training (DT) Boards. 

 Scope:  Automation of DT Boards will require architecting a solution to be used in 
multiple locations.   

 Acquisition Approach:  Projected use of NETCENTS2 Multiple Award Contract 
Vehicle; Small Business Set Aside. 

 Timeframe:  12 Month PoP; 2014 

 Dollar Value:  $3.5M 

RFP:  2014 

POC: ESC/HIG Workflow (554ELSG.PNSPO@us.af.mil) 

Upcoming Opportunities 
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Project:  Air Force Equal Opportunity Network 
 

 Objective: Provide a secure case management and reporting capability for Equal 
Employment Opportunity (EEO) and Military Equal Opportunity (MEO) 

 Scope: Application must provide data entry, process tracking, suspense reminders, 
data/trend analysis, automated letters and notices, and reports to EO staff, and 
provide key senior leader decision support data 24/7, enabling AF EO Managers to 
make quick, accurate decisions regarding complaint processing. 

 Acquisition Approach:  Projected use of NETCENTS2 Multiple Award Contract 
Vehicle; Small Business Set Aside 

 Timeframe:  12 Month PoP; 2014 

 Dollar Value:  $2.5M 
 

RFP: 2013 

POC: ESC/HIG Workflow (554ELSG.PNSPO@us.af.mil) 

Upcoming Opportunities 
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Project:  Air Force Enterprise Electronic Forms (eForms),  Increment 3 
 

 Objective:  Produce additional required forms, interface with Systems of Record 
(SOR) for pre-population of data, SOR updates and automation of workflows. 

 Scope: The initial delivery provided an infrastructure and 5 personnel forms.  
Additional forms are required.  In addition, eForms interfaces shall provide capability 
to pre-populate forms with data from the Military Personnel Data System (MilPDS) 
SOA data services and upload data from forms to update MilPDS.  Make eForms 
“smarter” by adding Role Based Access (RBA) to determine user jurisdiction and 
automated workflow  

 Acquisition Approach:  Projected use of NETCENTS2 Multiple Award Contract 
Vehicle  

 Timeframe:  12 Month PoP; 2013 

 Dollar Value:  $3.5M 
 

RFP:  2013 

POC: ESC/HIG Workflow (554ELSG.PNSPO@us.af.mil) 

Upcoming Opportunities 
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Summary 

 Our Mission 

Efficiently acquire and sustain world class 

Human Resources business process automation  

 Our Opportunities 

eBOSS, AFEON, eForms, MilPAS, Web-App 

Modernization, and IT FOA Consolidation. 

 

Questions? 
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BACK UP 
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Program Purpose 
Approximate 

Contract Value 
RFP Date 

Military Passcode (MilPAS) 

Upgrade 

Replace current unsupported 

HR deployment  tool  
TBD 

Late FY12/Early 

FY13 

Consolidated Ancillary 

Training Platforms 

Consolidate recurring training 

and  reporting tools 
TBD 

Late FY12/Early 

FY13 

Civilian Interim Learning 

Management Solution 

Consolidate training and 

reporting tools 
TBD 

Late FY12/Early 

FY13 

 

Methods to 

identify/Track/Manage 

Experience, Requirement s 

and Inventory  

Focus on Nuclear and 

International  Issues 

TBD 

 

Late FY12/Early 

FY13 

 

Mobile Personnel Apps Next Generation of Web Apps 
TBD 

 

Late FY12/Early 

FY13 

 

AF Migration to OPM 

Electronic Official Personnel 

Folder (eOPF) 

OPM Mandate 
TBD 

 

Late FY12/Early 

FY13 

 

HIG Potential Acquisitions 

2011 Vendor Day 


